The national Residency Matching Service was introduced by the Canadian Hospital Pharmacy Residency Board (CHPRB) in 2003 in an effort to provide a single process for assigning residents to residency positions that is efficient, effective, and equitable for all involved. All CHPRB-accredited and accreditation-pending residency programs in pharmacy practice must participate in the CHPRB Residency Matching Service. In addition, 4 nonaccredited programs utilize the Residency Matching Service.
The CHPRB is responsible for establishing the policies of the matching service and for monitoring its implementation and use. This letter serves as an update to data presented in 2007. (Table 1) .
A provincial breakdown of 2011 data from the Residency Matching Service suggests that the number of applicants in each province is 2 to 3 times greater than the number of residency positions available (Table 2) .
By 2015, the profession of hospital pharmacy aims that all new pharmacists entering practice in hospitals and related health care settings will have completed a residency accredited by the CHPRB.
2 Also, with the addition of a new school of pharmacy in Ontario and an increase in class sizes for existing schools of pharmacy, the demand for residency positions is anticipated to increase in the future. Hospitals and related health care settings are encouraged to start residency programs for pharmacists and to expand existing residency programs to keep up with the larger number of pharmacists graduating each year and to meet our professional goals. 
